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SECTION A (COMPULSORY)

QUESTION 1
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12 1.2.1 According to the Bacic Cenditions of Employmiast Act, what is the
responsibliity of the employe! towards:

(a) Anemployee woiking on & public holday,
The emplover ...

« st pay an -employee -douplelextra for werking on a
public hollday that falls cnawarking day. {¥)
OoR
+ cen negofists with the employge for'a day off if they
nave to work on a public heliday. () M

(b)  Afemale employee rigU iring mataralty feave.
The empioyer... -

B —

« must grant 2 pregnant worker -up 1o four continuots
micnihs of matesmity laave. (4}

o must allow the empioyes malembty leava anytime
trom 3 vieeks before the expected date of birth. )

. must eliew the employee matemity leava on a date 2
dactor or midwife says it is necessary for her health or
ihat.of her unborn thlid, (¥) |

» imay not requira {n8 smployes t wark for 6 weeks after

S ——— Y

the birth of her child unless declared fit to do sp by 8 ]

doctor of a midwifa, (¥) ‘ )

» mey nct eipect-a pregnant ¢ breasteading worker © |

pexform work ihat Is dangérous to her or her child. A (1) ]
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Floxibliity (v}

The practice emong ihose with power or influence cof
tavouring/benefitiing relativesfamlly or friends, espacizlly by
gving them jobs or position of authority without the reievant  (2)

quaifications. (v'~)

%
Ny
3

SECTION B (COMPULSORY)

1. In this sectfon, candidales’ answers must be witten in full sentepcas as
far as possible. Hence, wittiin a 3- or 4-mark question, candidales couid and

shoild be awarded 4, 3, 2 and 1 or 2 C (zero) depending cn the level of
answers given.

iy
w

1.2.4 National (v)) )

1.25 Impact of unemployment on the Indiiduel's metional i__&a_ic_.

It nust be noted that jn each category of the cand'dates’ efforts, a distincton
musi ba made between axcellent, good, satisfactory ahd poor responses.

% can cause the followlng ...

+ Depression (V)

Angst (V) QUESTION 2

Helplessnass (¥)

Poor self-esteemvinck of aelf-confidenes (¥) 24 Marks are awarded as follows:

Luck of miotivation / De-moflvation (¢) «  ONE mark {¥) for mantioning the retevant iabour iaw apphcabie to the
Anety (v) exiract.

Stress (v) AND

Fruatration (v +  TWO matks (v} depending on tha explanation gffered by cancidates.
Aggression ?W

Sanse of warthieesness / Inferiority (v)

Sulcidal feslings /-thaughts (¢}

Loneliness (v}

LU B Y A 3 R

Or any othar TWO rajeyant responses jor ONE mark eagh. (@)

Study skills thal mprove memory while studying include:

1286
«  Flssh cards (v) with ,hagﬁa Infoiination hat you cen carry o
¥ around with you to revise. (- . : R
‘b [+ Mind maps/Spider diagrame {v) iinks information in & loglcal — UEPARTMENT Lr ommre
:b way that help You to break largs inouints of Information nto : EDUGATION |
g e manageabie pieces. (¥} .
4 ot e Mnemoniog (v) @ word, sealpnds fx &ong that helps you with i - 4 :
s L O m recalling Iriformation { verballsifig (v A |
i5 g m.m « Summnaries (v) use key woriid that are important to the PlinenlG HAG X 410
¢ = £F oontett, (V) 3 L PRETORIA0UO' |
e \ connacted way. (V)
o M . | Or any other ONE relevant respons® with a sultahle, explanation
b L for TWO marks.
Award ONE mark for identifying the eldt. i
Award ONE for a suitable explanation.

TOTAL SECTION A: 20 __
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LABOUR LAW

EXPLANATION

| Tha Labaur Relstions Act
(LRA} ()

T Tiie act stipulates & frarework for gaod working
relationships batween the employer and employee.

()
DR
+ This act makes rulss for the releflonships between
emplayer and an Individual or greups of employess,
empioyer or emplayer's organisations and & trade
unicn and employee and 2}1 trada ynion, ()
O - ;

e This exiract shows Jack of communication on' the
dutieg and furictions of the employees. (¥}

aRr

- The Basic Conditlons of
 Employment Act (BCEA)
 (¥]

s The oot requidtesfensutss that werking/live-n |
conditions of the worker, remunerstion and job
contract is of a minimum/acesptable standatd (V).
thersby prevening domestic  workers  from
exploifation. '

OR
+ Thiz actstipufatas lege) raguirements with regard to
numger of hours an amployee i supposed to WorK
azch week, over-iz Rours, meal-breaks, shift
work, annug! leave, family leave, matemify leava,
iofice  of fetminafion  of employment end
remuneration, (v) .

AND

e The exiract describes the unhealthy Bve-in
conditionls of domestle workars, unfalr payment
and working hours. {¥)

OR

+ The extract aiso shows the employes porforming
duties outslde of the cantract of empiayment. For
gxample, massaging tha empoyer, (V) "3

OR

Sectoral
Determination 7 (v)

« Appllas to all domestic wotkers with regards, to
minimum wage and wotking hoyirs, |¥) it protepts
the rights of alf domestic workers.

AND
» The exiract descdbes the wnhaalthy live-in
conditlons of demestic workers, unfair payment
and working hours, {¥)

ot
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2.2 Marks must be awarday as follows:
TWO marks {v v} each for THREE well explained responses.

K mppears that the fubour laws are not being effectively adhered ta for
domgstic workers in South Africa by sonie employers. Three possible
reasons may include;

+ Many domestlo workers may not know or understand thsir dghts (v')
antd are vulnerable to exploltaton. {v)

+ Many domestie- workers are living and woarking in ‘saclal izolalion (away
from femily and frionds) (+) and they may therefora not be awara of thelr
rights. (v)

» Thers is often na formal job descripfion or employment contract (¥)
hence they are exploited o do any job that the émployer wishes. (+)

o lltegal immigiints may not be formally registered and sy be
desparaje for money (v) and therefors accept any job withdut proper
contracts/with a Jow salary. (v) .

« Depariment of Lebow does not have accuiate daia. of domestic
workers (V) and this makes 1 difficul 0 monitor thelr rights/intervena
when fecassary. (v)

¢ Poverty (¥) may force some domestic workars 1o actept any working
conditions. (v)

« Lack of active pariicipation. of unions (v) and thosa riles are not faflowad.

()

e Lick of reporting stuakires (v) ihersfore Igadiig io exploitation of
workers. ()

Or any other THREE relevant cgsponaes for TWO marks sach. {a3x2) ®

2.8 Marks should be awarded &s follows: °
. %E mark (v} for sach of the THREE recotimendations:
D :

»  ONE mark {v) Tor showing how each of these recommendations dould
improve the lves of domestic workers,

" The following recommendations could pratect the rights and Improve
the lives of domustic workers:

The unions could...

» educate: members on thelr rights (v} and M this way employsrs cdn be
made accountgble for thelt smployment conditiona. (v') ‘

* ensure that proper repniting procedures énd systems (e.g. hotlines) ;
are in place. (') This will enable domestia workérs t report without
fear of intimidation or loss of jobs. (v)

v ensure fhat domestlc workery who are lilferate are enpouraged to show

p . their contracts to people that can explaln k to them (v) as this wil

N eipable them ta know what thay are signing for and commitling to. (v')

¢ ush mass media such ae radio, television, newspaper eta. (v)
create awarenass In employers and employeas tin thelr Aghts. (v)
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«  enedurage domests workers io join the umion through atvoracy
mestings in places where they woirld be raached ey, illages, churches,
and through soclal workers, () This will create awareness of the roles
of the union and servites which wifl be avaflable fo them as members.
()

+  create awarenssson the role of the union, fheir paficies and services that
‘Wil be availzble to members {v') 5o, that tey know where to get advice
and #ssistance e.g. brsaking a contract (by both domestls workers and
gmployers) is illegal. {v)

» use collective power (v} lo Influsnce dedisioria regarding working
canditions of demestia workers, {+/}

»  intervene M waga bargaining {v) io ensure thal domestic werkers have a
living wage, (v)

»  set.standards () in refagon ths jobt terms and-oendiions, () -

» promote intervantion skrategies (v) so that lssis raised by thefr
tembers are addressed. (¥) '

»  help to davelop the human poteritial of s members () so hat they can
be ampowersd to bargain on their own, {)

+ organise domestic workass {v) 5o thal thisy can rafse lssues collectvaly.
()

+ %0 represent domestic wotkers at discipliiary hearings (v') fo give iem
support and advige. () _

Or any other THREE releyant responses for WO marks ¢agh, (3x2) "
{8
[15]
QUESTION 3
3.1 Merks should be awarded as follows:

s ONE mark {v') for each of the THREE causes.

Explanation of the THREE possibile causes for the high HIV infectlon

rate of the 30-34-year age group:
o . They are more ndependent and moré lYikety io have more sexual
§ oo partirers and may parhaps indulgs in unpritetiisd sex, (v)
= » They may be in g relationship and thair parters Misist upon haying
B 2oh unprotectad sex bevause they frust one another. {v) ‘
? - Sg ' » ‘They arg highly mobfte and may migrate and thig may result in muttiple
- g 2£ seguel parnérs and herice they may be mave Tikely to engage in
¢ EE ; unprotected sex. (V) .
P 2y i »  They have Mastyies that'ars mora likely 1o make them more _
i et vislnierable to HIV infection e.g. drug use, reckigss behaviour, peor
5 aondom use, {v)
[ » Denial by some of them that ey cauld be Infected with HIV/Alds and
¥ therefors they da nat go for testing. {¥)
R + Unemployment may force soms wdmen lito ‘tommercial sex-work!/

prostitution which make tham morg vulnenable 16 infection. (<)
Or ahy other THREE relevant causes for ONE stk ax) 3
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3.2 Matks must be awarded as follows:
+  TWO marks {vv} each for THRERE wall axplaimel responseg,

Reasans for the gendar imbalance as reflested on the graph include:

* Tha economic dependsncy of wortian [n darain cultures makes thanmi
more vulnerable 1o HIV infecian, because men tand to exert mom
pawer in these retatidnships. [+) This resuits. In woman not baing abla
'13:; En{:’t/a}dt themselves againet ahuse, sexuat exploitation or unpratectad

« Woman are mora susasptible to HIV infection than man (') dus ta
spmg biological f4ctors, B.9. Immalury darvix fn yodnger famales; (#)

«  In several culttres worven do not haver any power th nagotlate sexual
tssuss, e.q. using condoms. (V') This meke woren more vulnerahle o
HIV Infection. {v")

¢« Sexual violsrice, Which can Inglude raps, is prevalen It South Afrlea.
(~) A% a resul many women may hecome Infected beoause they are
forcad 1o have unprotacted sex. (v )

*  Young glrls-have unfirotscled sex with ofder men {'Sugar daddies’ —for
material benefits} who have hatl multiple sexual parinérs, {v} This
axposes young women (o the risks of contracting HIV, (+)

¢ In some cultures, having mulfiple sexusi parmers. and not using any
protestion ls & measire of masculinity and prestige among meh, ()
This can aotually raise a woman's sk of cantracting HIV. (v)

Or any other THREE relevant responses for TWO marks sach, (3x2) (8)

33 Marks should be awarded as folipws:
+ ONE mark (v) formentioning dn Inlesveritior strategy
AND

« TWO marks () for criically evalusfing the strategy.

State TWO Intervantion strategies that havé beoh put In plage by the
goverhment of your pommugity to prevent HIV Infections, Crificaily
ovaluate the effoctiveness of wach strategy.

Prevention of HIV infection

« Gondoms have baen provided frealy in health care confres, {v)
o Condoms are sffective besausa those, yho engage in safa sex have
gasy access {o It at the clinics. (V')
OR
o Providing fren condoms may not ba effgciive since there ar slil
a great number of teenaga pregnanalps, silggesling that there aro

thaas who do nol Use B RAGENT OF BASIC |
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